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Employment law advice for 
individuals

Thank you for your recent enquiry about employment law advice from Paris Smith. The 
aim of this document is to give you some assistance in choosing a solicitor suitable 

for your needs. We are very happy to discuss the options with you before you make a 
decision.

Our team
We have a team of nine specialist employment law solicitors who 
are supported by a trainee solicitor and three secretaries. The 
identity and hourly charging rates of the solicitors for 2022 are as 
follows (all plus VAT):

• Clive Dobbin (Partner) £345 

• David Roath (Partner) £345 

• Claire Merritt (Partner) £280 

• Jane Biddlecombe (Associate) £265 

• Tabytha Cunningham (Associate) £225 

• Charlotte Farrell (Associate) £225 

• Andrew Willshire (Associate) £195 

• Sarah Hayes (Solicitor) £185 

• Adam Wheal (Solicitor) £170 

Settlement Agreements
If your case concerns a settlement agreement then the work will 
generally involve:

• Reviewing your existing employment contract

• Reviewing the settlement agreement provided by your 
employer

• Advising you on the draft settlement agreement

• If instructed by you, negotiating with your employer and 
amending the settlement agreement.

In more complicated cases there might be additional documents 
to consider such as incentive schemes, share plans and restrictive 
covenants.

The cost of advice on a settlement agreement will depend upon 
the complexity of the work and the lawyer that you choose to 
assist you. 

Many cases will be suitable for a solicitor in the team. More 
complex situations may be more suitable for an associate or a 
partner. 

Ultimately, you can decide on the 
level of support that you are looking 
for.  

In more urgent cases we may only be able to offer you a limited 
choice.

The costs involved in advising you in connection with a settlement 
agreement may be covered by your employer or they may only 
offer you a contribution towards your costs.  Some employers are 
unrealistic in this regard or may purposely keep the contribution 
low.  This aspect will also be driven by you because you can 
decide if you wish to instruct us to negotiate with your employer 
or carry out any re-drafting.

By way of guidance, to carry out the necessary review and advise 
you on the terms of a simple settlement agreement (i.e. without 
any negotiation or redrafting) we will generally need two 
hours.   As matters get more complicated or if we are instructed 
to negotiate or get involved in drafting, the costs will increase 
based on the time and the lawyer assisting you.  

Fixed Fee Scheme 
We are often asked to advise on employment situations affecting 
an individual where the person has a specific question or where 
the full scope of the work required is not known, or is difficult 
to ascertain at the outset. To address this, we have a fixed fee 
scheme which allows us to have a meeting with an individual and 
provide some initial advice. In some cases the initial advice will 
be all that the person wants or needs and there will be no need 
for any further work. In other cases further work will be required 
or may be recommended.
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As part of the fixed fee scheme, we will:

• Review the documents relevant to the issue. This is to enable 
us to understand the problem and to provide the initial 
advice

• Meet with you for up to one hour to discuss the problem and 
agree a strategy.

The cost of the scheme will depend upon the lawyer you instruct 
and will be as follows:

• £195 plus VAT (£234) for a solicitor

• £250 plus VAT (£300) for an associate

The fixed fee scheme is aimed at 
situations where the overall time 
spent by the lawyer will not exceed 
1.5 hours. 

This time may be split, for example as 30 minutes of review and 
up to one hour in the meeting with you. If the case is one where 
the review of documents and a meeting would exceed 1.5 hours 
then it will fall outside of the fixed fee scheme above. We will then 
discuss the options with you may still be able to offer a fixed or 
capped fee for the initial meeting.

The purpose of the fixed fee scheme is to provide an individual 
with advice on an employment problem. It is not designed to 
be a drafting scheme relating to matters such as employment 
contracts, grievances or disciplinary appeals.

If you wish us to carry out a detailed review of a document 
and report on it, such as an employment contract or service 
agreement we will still be able to offer you a fixed or capped fee 
but would need to see the document in advance. We would then 
discuss with you an appropriate lawyer to carry out the work and 
we would agree the costs in advance.

Certain matters may be too complex or involved for the fixed fee 
scheme.  This may be because there are a significant number of 
documents or because it is clear at the outset that the matter 
requires more than 1.5 hours overall. Alternatively, you may 
prefer to instruct a specific lawyer in the team or you may wish to 
instruct a partner to carry out the work for you.  In either of these 
cases, or if the matter is not suitable for the fixed fee scheme, we 
will discuss your options and provide you with details of the likely 
costs.

If you wish to instruct a partner then we may still be able to offer 
a fixed fee for the initial meeting.   This will be separately agreed.

Employment Tribunals
We have extensive experience of employment tribunal claims for 
individuals, as well as defending claims for employers. If you are 
considering making a claim against your employer then our fixed 
fee scheme may be suitable for us to provide some initial advice 
and assistance. Alternatively, we can schedule a meeting with 
you and carry out the work in accordance with our hourly rates.

In some cases we may be instructed by an individual’s insurance 
company. This will require us to agree suitable terms with the 
insurance company. For anyone considering bringing a claim 
against their former employer we recommend that you check 
your insurance policies to see if you have the benefit of legal 
expenses insurance.

Restrictive Covenants
We have extensive experience of advising in connection with 
restrictive covenants and matters of confidentiality.  Depending 
on the complexity of the case we may be able to provide some 
initial advice under the fixed fee scheme. If the case is urgent 
and/or you have been threatened with court action then it would 
generally not be suitable for the fixed fee scheme.

In all cases, we would be very happy to have a telephone 
conversation with you to ensure that your query is dealt with by 
an appropriate lawyer and in accordance with your budget.
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We will ensure you have the 
right level of support.
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