
Key Dates for Mandatory Compulsory Vaccination
Health & Care sector

9 November 2021
The Government announces that
from 1 April 2022 compulsory
vaccination will be required for
health and social care workers who
are deployed in respect of a CQC
regulated activity and have face-to-
face contact with service users.
Read more in our blog.

11 November 2021
Adult care home workers are
required to be vaccinated by this
date (subject to limited
exemptions).  Read more here in
our blog.

November - January 2022
Employers in the health and social care
sectors should consider which staff are within
the scope of the regulations and ascertain
their vaccine status, alongside any exemptions
that may be applicable. Where they are
uncertain employers should take advice on
the remit of the obligations and who it applies
to. Employers should review and update their
data protection documentation where
necessary. 

7 January 2022
The amended regulations come
into force which set out the
requirement for health and social
workers to be vaccinated by 1 April
2022. This is subject to an initial 12
week grace period to enable time
for staff to be vaccinated. 

January - February 2022
Employers should continue to inform
unvaccinated staff of the upcoming
requirement and encourage them to be
vaccinated. Employers should set out the
timescales for the requirement to be
complied with and the steps that will be
taken if it is not complied with. The
timescales should allow for any formal
process that will be followed and notice of
termination to be served, if appropriate.

3 February 2022
Deadline for healthcare workers to
receive the first vaccine, to ensure
the second dose can be
administered by 31 March 2022 (i.e.
8 weeks later). 

31 March 2022
Deadline for healthcare workers to
have received their second vaccine
dose in order to comply with the
legislation. 

1 April 2022
Enforcement of the mandatory
vaccination requirement for
frontline healthcare workers. 

From 1 April 2022
Employers in the health and social care sectors
should update and review their ongoing recruitment
processes. In order to commence a healthcare role
which requires contact with service users, new staff
that are recruited from this date will need to show
that they have received one dose of an authorised
vaccine at least 21 days before the start of their
employment. Where they are not fully vaccinated,
they also need to show that they will receive the
second dose within 10 weeks of commencing in the
role.
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